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The primary problem that is affecting workers in my workplace is the issue of unequal pay between men and women. This problem has been experienced for quite some time. Following the notion that men are considered superior to women, it should not happen that they are paid less amount than men while doing the same duty (Macdonald et al., 2018). In my job place, women are paid less compared to men. Men are not supposed to be paid more for doing a certain job simply because they are seen as superior. Although it was made clear that the pay scales would be the same whether the employee is doing the job is male or female. If a woman does the same tasks, works the same time, and is expected to meet the same objectives as a male, she is supposed to receive equal pay. 

When women receive less pay because of their gender, it shows some discrimination, which is illegal.  In my workplace in the year 2018, a woman earned 81.6 cents for a dollar a man earns, and the mean earning for women is 9766 less than that of a man.  This is a huge difference in the payment scale. Between the ages of 25 to 34, the percentage increases for female gender workers, showing that any woman outside this age range receives very little pay when considering pay equality. Women within this range earn about 89% of men's wages and salaries, much less than equal (Macdonald et al., 2018).
For women's salary to be equal to that of men, they must work three months longer in a year. In my workplace, it is important to note that the firm is not allowed to reduce the salaries of high-paid employees to equalize women or other employees.

I am connected to this problem in a number of ways, as I will discuss below. First, I am a member employee in the workplace where this problem is experienced (Desai et al., 2016). This has been an issue since when the organization began, and the whole group of women has been raising complaints of low payments when they compare themselves with men in the workplace. This is a problem that has affected society, families, and also my colleague workers.

The gap in gender pay is driven by the effects of many instances in women's lives when they tend to be treated differently from their male coworkers. Ladies from a very young age have begun to consider careers that are in line with their gender. There comes a time when parents cheap in to help their children choose their career paths, and this parental influence has had a lot of diversions in their careers. This has led to different occupational results.

Discrimination in the payment of wages and salaries in the workplace is not a deliberate thing. The reasons are based on the values given to men and women and their performance in the workplace. These differences are linked to gender stereotypes. Discrimination can happen when there is no transparent and systematic ground, and also the negotiation is done from an individual level rather than a group negotiation. Organizations can minimize the risk of discrimination in payment by reviewing their practice of payment and also by avoiding being gender bias in the assessment of the job, and also by founding payment of duties Cukrowska et al., 2016).
Unequal payment has a disadvantage on women and their families on both the short and long term basis since the low payment impacts social pensions and insurances. This discrimination has an impact on the larger society. The country must pay more social benefits, and the state is denied tax revenues and other social contributions. The economy will fetch a small pool of skilled personnel, as women are not enough in the labor market (Clerkin, 2017).
Pay inequalities alter competition between organizations, which can damage social peace. Unequal payments in the workplace may lower competition between the running firms. For instance, in my current workplace, there is a lot of discrimination and other firms too. There will be no peace on these companies and therefore diminishing social peace. There is reduced competition since women are less paid in all the firms, and there is no firm that gives them equal value to the male gender. This means production will be low since the low-paid gender tends to be less productive, reducing profit. This means that the income in a country is low as a result of this problem. 
[bookmark: _GoBack]It is critical to understand that favoring one side of gender means that the people in the workplace are directly or indirectly motivated by this payment, and therefore they will tend to have no morale for the ones who are paid less. Equality in payment should be enacted in all the organizations and business firms to give all people equal chances in developing a positive attitude towards work and payments itself. Therefore this will create a platform for people to do the same work in their respective workplaces. When equality in payment is practiced in business organizations, competition between one organization and the other is established, which may increase productivity.
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